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EXPERIENCE ASSESSMENT / UPGRADING
Career Summary over last 5 years

	Candidate Details

	Name: 

	Address: 


	Current Level of CIPD Membership (if applicable): 

	CIPD Membership number (if applicable):

	Name of Current Employer: 

	Job Title: 

	Employment Dates:

	Brief summary of your role and main HR responsibilities and accountabilities (please avoid abbreviations and acronyms):








	Name of Previous Employer (if within 5-year timeframe): 

	Job Title:

	Employment Dates:

	Brief summary of your role and main HR responsibilities and accountabilities:












	Additional Information you feel is relevant to your application:








This report is based on assessment against the CIPD membership criteria.  It is designed to help inform decision-making around the suitability of the individual for membership of CIPD at the Associate, Chartered Member or Chartered Fellow levels. 

This document is classified Confidential. Distribution is limited to CIPD authorized recipients only. Except for use among those individuals, reproduction is prohibited. Further dissemination requires consent of the originator and adherence to CIPD guidelines for classified information.
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